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These findings demonstrate just how far the workplace has evolved in the
wake of the Covid-19 pandemic, which has encouraged many businesses to
make vital changes in order to safeguard the wellbeing of their employees.
Workplaces now need to give employees more tools to help them benefit
from the new expectations they now have from their employers following
the pandemic.

Perks and benefits have to be made more accessible and tailored to
individual employees’ needs, while also benefiting both remote staff as well
as those coming into the office in an era increasingly characterized by a
hybrid working model. Businesses that respond fastest to these trends have
the best chances of retaining their top talent, showing how the right
wellbeing policies now constitute a key business imperative.

The impact of Covid-19 on employees’ wellbeing.
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How employees are feeling about the ‘return to normal.’
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Three in five would like to see social About half want to continue with
distancing retained once they return indoor face covering policies

to the office (compared to 19% who (compared to 28% who disagree)
disagree).

These views correlate strongly to age - the older an employee is, the more likely
they are to advocate masks and social distancing. 58% of 55+ want to keep masks,
whereas just 44% of 25-34 year-olds feel the same way.

Employees’ wellbeing expectations from their employers.
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Four in five of UK employees think that employers’
attitudes to employee wellbeing will be better than
before the pandemic (compared to 12% who expect it
to get worse)
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